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DATE:        September 10, 2008       
TITLE:  
The Division of Civil, Mechanical and Manufacturing Innovation (CMMI) 
Employment Opportunity for Division Director- Dear Colleague Letter
Dear Colleague:

The Division of Civil, Mechanical and Manufacturing Innovation (CMMI) within the Directorate for Engineering at the National Science Foundation (NSF), announces a nationwide search for an engineering professional to fill the position of Division Director.
Applications will be reviewed immediately after October 20, 2008 though the position will remain open until filled.  While disciplinary expertise will be expected for the division director, the Division also seeks to assemble a scholarly, open-minded, diverse and intellectually integrated team sharing the Directorate for Engineering’s responsibilities within NSF’s overall mission.  
The Division Director for Civil, Mechanical and Manufacturing Innovation (CMMI) leads a team of Program Directors in managing a broad portfolio of investments in civil, mechanical and manufacturing research and education.  Together, they position and advocate program activities within the context of NSF's strategic plan and manage resources effectively to nurture emerging opportunities as well as ongoing efforts.  They work proactively across NSF and in partnership with other Federal and State agencies, industry, private foundations and the academic community.  The position represents a challenging opportunity to provide intellectual leadership and to effect constructive change.

The Division of Civil, Mechanical, and Manufacturing Innovation (CMMI) are responsible for programs with a total annual budget of approximately $159 million.  These programs support research and education of the Foundation’s strategic goals directed at advances in the disciplines of civil, mechanical, industrial and manufacturing engineering, and materials design.  The Division has a focus on the reduction of risks and damage resulting from earthquakes and other natural and technological hazards.  CMMI encourages cross-disciplinary research partnerships at the intersections of traditional disciplines to promote transformative advances in civil, mechanical and industrial systems and manufacturing technologies
Qualification requirements include a Ph.D. or equivalent professional experience in the relevant discipline, plus six or more years of successful research, research administration and/or substantial managerial experience in academe, industry, or government.  Also desirable is knowledge of the general scientific community, skill in written communication and preparation of technical reports, an ability to communicate orally, and several years of successful independent research of the kind normally expected of a leading academic scholar.  All appointees are expected to function effectively both within their division and in a team mode, contributing to and coordinating with organizations in the Directorate, across the Foundation, and with other Federal and State government agencies and private-sector organizations as necessary.  Periodic appointments to leadership of interdivisional, inter-directorate and interagency programs may be made.  
Division Director positions recruited under this announcement may be filled under one of the following appointment options:
Senior Executive Service Career Appointment:  The Senior Executive Service (SES) covers managerial positions above GS-15 in the Federal Service.  Persons appointed to the SES are eligible for health benefits, life insurance, social security, Federal retirement and thrift savings plan coverage, and participation in the Federal leave system.  Career appointees are eligible for bonuses based on performance in addition to base pay.  Competitive status is not required, veteran’s preference does not apply and there are no grade restrictions.  New appointees to the SES are required to serve a one-year probationary period.  Final selection of career appointees requires the approval of the U.S. Office of Personnel Management.  OPM approval will be based on the selectee’s background in the following 5 executive core qualification areas:  (1) Leading Change, (2) Leading People, (3) Results Driven Leadership, (4) Business Acumen, and (5) Building Coalitions/Communication.  These areas are incorporated in the 5 executive/managerial requirements for the position.  Information about the leadership requirements for SES-level positions is available on the National Science Foundation website at http://www.nsf.gov/about/career_opps/careers/senior.jsp and U.S. Office of Personnel Management website at www.opm.gov/ses/handbook.html.
Intergovernmental Personnel Assignment (IPA) Act:  Individuals eligible for an IPA assignment with a Federal agency include employees of State and local government agencies or institutions of higher education, Indian tribal governments, and other eligible organizations in instances where such assignments would be of mutual benefit to the organizations involved.  Initial assignments under IPA provisions may be made for a period up to two years, with a possible extension for up to an additional two-year period.  The individual remains an employee of the home institution and NSF provides funding toward the assignee’s salary and benefits.  Initial IPA assignments are made for a one-year period and may be extended my mutual agreement.  Further information regarding IPA positions is available at http://www.nsf.gov/about/career_opps/rotators/ipa.jsp.
Visiting Scientist Appointment:  Appointment to this position will be made under the Excepted Authority of the NSF Act.  Visiting Scientists are on a non-paid leave status from their home institution and appointed to NSF’s payroll as a Federal employee.  NSF withholds Social Security benefits (i.e., health benefits and life insurance), either directly to the home institution or to the carrier.  Appointments are usually made for up to one year and may be extended for an additional year by mutual agreement.

Further information is available at http://www.nsf.gov/about/career_opps/rotators/vsee.jsp.
Temporary Excepted Service Appointment:  Appointment to this position will be made under the Excepted Authority of the NSF Act.  Candidates who do not have civil service or reinstatement eligibility will not obtain civil service status if selected.  Candidates currently in the competitive service will be required to waive competitive civil service rights if selected.  Usual civil service benefits (retirement, health benefits, and life insurance) are applicable for appointments of more than one year.  Temporary appointments may not exceed three years.  For further information regarding this appointment type contact Pam Hammett at (703) 292-4382 or sphammett@nsf.gov.
For additional information on NSF’s rotational programs, please see “Programs for Scientists, Engineers, and Educators” on the NSF website at:  http://www.nsf.gov/about/career_opps/.

General inquiries should be directed to:
Dr. Michael Reischman
Search Committee Coordinator
(703) 292-8300
mreischm@nsf.gov
Applications should be submitted to:
National Science Foundation
Executive Personnel and Visiting Personnel Branch
Division of Human Resource Management

4201 Wilson Boulevard Room 315

Arlington, VA 22230

Pam Hammett is the point of contact in the HRM Division.  She may be reached at (703) 292-4382, or by email at sphammett@nsf.gov.







Sincerely,







Richard O. Buckius
� EMBED Unknown  ���





National Science Foundation





4201 Wilson Boulevard    Arlington, Virginia 22230
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