
NSF is headed by a Director who is appointed by the President and confirmed by 
the Senate. A 24-member National Science Board, also appointed by the President 
with the consent of the Senate, meets about six times a year to establish the overall 
policies of the Foundation. The NSF workforce includes approximately 1,300 full-
time staff. NSF regularly recruits visiting scientists, engineers, and educators who 
are leaders in their fields. Recruiting active researchers and educators to fill rotating 
assignments infuses new talent and expertise into NSF and is integral to the NSF’s 
mission of supporting the entire spectrum of science and engineering research and 
education, particularly research at the frontier. In addition, NSF employs contractors 
who are engaged in commercial administrative activities.

FY 2007 Organization Chart

NsF director 

deputy director
office of the director 

and staff offices
National science board

Chair

Vice Chair

office of inspector 
general

directorate for  
biological sciences

directorate for Mathematical 
and Physical sciences

directorate for Computer and 
information science  

and engineering

directorate for social,  
behavioral, and  

economic sciences

directorate for education and 
human resources

office of Polar Programsdirectorate for engineering

office of budget, Finance,  
and award Management

directorate for geosciences

office of information and  
resource Management

office of Cyberinfrastructure

office of international science  
and engineering

For more information:

NSF Web Site  
www.nsf.gov

NSF Research Highlights and 
Discoveries  
www.nsf.gov/discoveries/

NSF Investing in America’s 
Future: Strategic Plan  
FY 2006–2011  
www.nsf.gov/publications/pub_
summ.jsp?ods_key=nsf0648 

NSF’s FY 2009 Budget Request 
to Congress  
www.nsf.gov/about/budget/ 

NSF’s FY 2007 Annual Financial 
Report  
www.nsf.gov/publications/pub_
summ.jsp?ods_key=nsf0802

NSF Performance Assessment  
www.nsf.gov/about/
performance/

Report of the FY 2007 
Advisory Committee on GPRA 
Performance Assessment  
www.nsf.gov/publications/pub_
summ.jsp?ods_key=nsf07207

Report to National Science 
Board on NSF’s Merit Review 
Process, FY 2006  
www.nsf.gov/nsb/
documents/2007/2006_merit_
review.pdf 

American Competitiveness 
Initiative   
www.whitehouse.gov/
stateoftheunion/2006/aci/

America COMPETES Act  
www.whitehouse.gov/news/
releases/2007/08/20070809-
6.html

President’s Management 
Agenda  
www.Results.gov 

Performance Assessment Rating 
Tool (PART) 
www.ExpectMore.gov

OMB Circular A-123, 
Management’s Responsibility 
for Internal Control  
www.whitehouse.gov/ 
ombcirculars/a123/a123_rev.pdf

e-Gov and the Grants 
Management Line  
of Business Initiative 
www.whitehouse.gov/omb/
egov/c-6-3-grants.html

To comment on or to request copies of this report, please send an e-mail to Accountability@nsf.gov. 
This report is available at www.nsf.gov/publications/pub_summ.jsp?ods_key=nsf0803.
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