ADVANCE Institutional Transformation Awardee Contributions to the Literature
ADVANCE IT sites have been frequent contributors to the literature, including both analysis and dissemination of project strategies and initiatives, and rigorous social science studies of women in academic science and engineering.  Over 38 manuscripts have been published to date in peer-reviewed journals, with additional contributions to over 25 books and book chapters.  One of these books, Transforming Science and Engineering: Advancing Academic Women, includes contributions from eleven different ADVANCE IT sites, spanning all three rounds of funding.
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