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to the core mission of executive departments and agencies (agencies). From the beginning of this
Administration, the President has been clear that wasteful spending is unacceptable, and that the

L]
Federal Government must strive to be more efficient and effective. That is why the President and a I I t h ey ca n to m a n age t h E| r

the Vice President launched the Campaign to Cut Waste and charged agencies with going an—hy—

ling through their budgets to identify arcas of unnecessary spending or opportunities for greater b d HP.
efficiency or cost savings, traVEI u gets efflc‘ently-
As part of this effort, on November 9, 2011, the President signed Executive Order 13589 Acco rdingly’ in FY 2013’ each

“Promoting Efficient Spending,” In that Executive Order, the President directed sach agency to
reduce its combined costs in a variety of administrative categories by not less than 20 percent in

Fiscal Year (FY) 2013 from FY 2010 levels. Agencies have since developed plans for achieving d
these cuts, and the President’s FY 2013 Budget identifies $8 billion in reduced costs as a result of age n cy S h a I I Spe n at Iea St 30
Executive Order 13589.
AT s | percent less on travel expenses
T'o achieve these savings, many agencies have identified and implemented creative and
innovative practices to reduce costs and improve efficiencies in such areas as travel, conference .
expenditures, real estate, and fleet management. There are also other practical steps agencies can Cove red by th Is m e m o ra n d u m

take to improve operations, increase efficiency, and cut unnecessary spending. Accordingly, this

memorandum describes a series of policies and practices related to activities and expenses in these H :
aI:a:i, building on measures uﬁ'cady in place at various agencies. t h a n I n FY 20 10 . Age n c I es m u St
Section 1 - Travel H 1 1

S maintain this reduced

Travel is oflen necessary for Federal employees to discharge their duties effectively and the o
travel industry plays an important role in creating jobs and supporting local economies; however, as I I f p d g h y
good stewards of Federal funds, agencies must do all they can to manage their travel budgets eve o S e n I n ea c ea r
efficiently, Accordingly, in FYY 2013, each agency shall spend at least 30 percent less on travel

, \through FY 2016.
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SUBJECT: Promoting Efficient Spending to Support Agency Operations



FY 2013 NSF Travel Targets
12/4/12

In August, we submitted an alternative plan to OMB that would
reduce travel obligations by $3.9 million below the FY 2010 OMB
baseline to a level of $27.67 million. ... Under the OMB M-12-12
travel reduction exercise, all travel obligations incurred in FY
2013 will be counted against the travel target ceiling. This
includes travel funded with current year and carry-over
allocations; domestic and foreign travel; IPA and staff travel; as
well as travel funded with all NSF appropriations, plus trust and
H1B funds.



MPS Travel
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EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE OF MANAGEMENT AND BUDGET
WASHINGTON, DLC. 20503
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Controller

Apency Responsibilities for Implementation of Potential Joint Committee
Sequestration

FROM:

SUBJECT:

Unless Congress acts to amend current law, the President is required to issue a
sequestration order on March 1, 2013, canceling $85 billion in budgetary resources across the
Federal Government. Because these cuts must be achieved over the remaining seven months of
the fiscal year, the Office of Management and Budget (OMB) estimates that the effective
percentage reductions are approximately 9 percent for nondefense programs and 13 percent for
defense programs. These reductions will result in significant and harmful impacts to national
security and domestic priorities.

The President has been clear that sequestration is bad policy that was never intended to
be implemented, and the Administration remains hopeful that Congress will act to avoid it
through an agreement on balanced deficit reduction. However, because legislation may not be
enacted to avoid sequestration before the current deadline of March 1, 2013, executive
departments and agencies (agencies) with sequestrable accounts have been engaged in planning
activities to operate at the lower, post-sequestration funding levels should it be necessary.

This guidance builds on prior communications with agencies about the implementation of
sequestration, and addresses questions that have been raised as to cerlain categories of planning
activities.

Agency Planning Activities

OMB Memorandum 13-03, Planning for Uncertainiy with Respect to Fiscal Year 2013
Budgetary Resources, directed agencies to begin planning activities to operate with reduced
budgelary resources in the event that sequestration occurs. Agencies’ planning efforts must be
puided by the principle of protecting the ageney’s mission to serve the public to the greatest
extent practicable. Planning efforts should be done with sufficient delail and clarity to determine
the specific actions that will be taken to operate under the lower level of budgetary resources

Increased Scrutiny of Certain Activities

In determining the appropriate manner to

achieve funding reductions, agency heads

must also ensure that their agencies have
risk management strategies and internal
controls in place that provide heightened
scrutiny of certain types of activities funded
from sequestered accounts. To the extent
these accounts remain at the post-
sequestration funding level, increased
scrutiny should apply to:

* hiring new personnel;

* issuing discretionary monetary awards
to employees, which should occur only if
legally required until further notice; and

* incurring obligations for new training,
conferences, and travel (including
agency-paid travel for non-agency
personnel).
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Dear Dr. Holdren,
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[ amwritmg on behalf of the National Science Board (NSB. Board). the mdependent governme body m ISS I O n by:
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are tied to this budget tem i ways that may "ot be fully understood cutside the agency. The Board &
concerned that contmming pressure on NSF's travel finds can mmpede the agency’s capacity to lead the

scientific comnmnity and perform as a wise steward of basic science and eﬁgiméfh:lg research i n SC i e ntifi c m eeti ngs’
The Beard entwely concnes with the need to avoid wasteful government spendmg. NSF has been hichby

respomsible i this regard, holding its administrative expenses. inchiding salaries and travel to [ impairing the agency’s

approxmately 5% of its budget for over a decade. NSF has mamtamed this mmpressive efficiency i the
face of substantial workdoad mereases by devising creative and extensive strategies constraming

'?(mg]:.'; :;E?t; oasgsé?ehﬂm_ﬁs'ngmﬁegfsﬁ. In this context, sustamed low evels of travel funding threaten a bi I ity to re c ru it key
rednc ticipation in scientific tings, H s£:
: ;Zp:;i.;?;; ngmy'sn:htg?io rej:i;t Lr:-:.' scientific falent, and SCIe nt Ifl c ta I e nt’ a n d
s redncmg travel for purposes of providmg advice to and oversight of major
scentific mfrastrocture and centers. H
* reducing travel for
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s share mformation about grant opportumities. pricrmes. review and findme processes, and pobcy p u rposes Of p rOVI d I ng
1:hauges efﬁciem_ly m group fm:ms.aud m @mbeﬁ of one-on-one iﬂ.terq cticns; . ° °
. ?}Eﬁﬁzﬁgﬁ f:_sm:?;:ﬂt; mc;'e i;s?mgress and problems, which allows greatrichness a dVI ce to a n d ove rs Ight

s facilitate new mteractions among scientists who they kmow to have consnon mterests and

compementary capabiibes; f H H H f H
s learn about 11ec:e1:|l advances and frutfil new areas for avvestment. As OSTP lmows well the 0 m aj o r SC I e nt I l c

keadme edge of findmes and ideas m science 5 typcally not found m jowrnaks but rather m
discussions at conferences and workshops prior to pubbeation When NSF camot attend or

E?‘l‘i.;h‘et:-f such meetmgs, the staff and the orgamization as a whole are m danger of becomimg out i nfra Stru Ct u re a n d
centers.

With regard to participation in scientific meetmgs: NSF program directors condoct large amounts of
crucial work at scientific workshops and conferences. In these meetmos, program directors:
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