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Topics Coveredp
• NSF Award Management Philosophy
• Types of Awards
• Award Notification
• Research Terms and Conditions

Award Revisions: Awardee approval vs NSF approval• Award Revisions: Awardee approval vs. NSF approval
• Publication & Data Sharing
• Other Requirementsq
• Award Transfers
• Technical Reports

T i ti & Di i li A ti• Termination & Disciplinary Actions
• Nondiscrimination: Civil Rights Compliance Requirements
• ConclusionConclusion



NSF Award Management Philosophy
• NSF is an assistance agency
• Integrated Oversight Enterprise
• Audit responsibility resides with OIG
• End-to-end award management
• Risk-based reviewRisk based review



Types of Awards
• Assistance Awards

Grants– Grants
– Cooperative Agreements

• Contracts



Award Notification
• Grants

– Award NoticeAward Notice
– Research Terms & Conditions (RT&C) or Grant 

General Conditions (GC-1)
– Special award conditions

C ti A t• Cooperative Agreements



Terms and Conditions  

• Research Terms and Conditions & NSF 
Agency Specific Requirements

• Grant General Conditions (GC-1)



Award Changes with 
Awardee-Authorized Approvals

Notification to NSF is NOT required for:
• Most budget changesMost budget changes
• 90 Day Pre-Award Costs



Award Changes Requiring NSF 
Notification/ApprovalNotification/Approval
Submit notifications and requests via FastLane.



Publication & Data Sharing 
R i tRequirements

A k l d t f S t• Acknowledgement of Support
• Disclaimer
• Copyright Material
• Data Sharing• Data Sharing



Implementing Data Sharing
NSF G t C diti t th b i t d d f t dNSF Grant Conditions set the basic standards for expected 
data sharing by NSF awardees.                    
Visit:  http://www.nsf.gov/bfa/dias/policy/dmp.jspp g p y p j p



Other Administrative Requirements

• Use of Consultants
• Equipment
• Program Income• Program Income
• Travel



Other Statutory & Regulatory 
R i tRequirements
• Animal Welfare• Animal Welfare
• Recombinant DNA Molecules

Cl Ai d W• Clean Air and Water
• Human Subjects
• Investigator Financial Disclosure
• Debarment and SuspensionDebarment and Suspension
• Nondiscrimination



Award Transfers

• The award is made to the university.
• The university may transfer the award to 

another university.y
• Universities should consider making a 

sub-award.sub award.



Technical Reports

• Required:
– Annual Project Reports
– Final Project Reportsj p
– Project Outcomes Report

• Optional:• Optional:
– Interim Project Reports



FastLane – Proposals, Awards and 
Status - Project Reports SystemStatus - Project Reports System



FastLane – Proposals, Awards and 
St t P j t R t S tStatus - Project Reports System



FastLane - Research Administration -
Project Reports ModuleProject Reports Module



Consequences of Overdue 
A l/Fi l/P j t O t R tAnnual/Final/Project Outcomes Reports
• No future fundingNo future funding
• No PI changes or no-cost extensions

N h ft fi l t l b PO• No changes after final report approval by PO
• PO can return final report up to 30 days after 

l dapproval date
• Report status can’t be re-set for annual reports



Audit Requirements

• Grant General Conditions (GC-1)
– Article 23

• Research Terms & Conditions 
(RTC)
– Article 26

& G• Award & Administration Guide 
(AAG)

Chapter II F– Chapter II.F
• NSF Office of Inspector General 

Activities



Award Suspension & Termination

The award may be suspended or 
terminated:
• By NSFBy NSF
• By the Awardee



Accessing Documents on the NSF 
W b itWebsite
Go to http://www.nsf.gov/awards/managing/



Nondiscrimination: Civil Rights 
C li R iCompliance Requirements

• Role/Responsibilities of the Office of Diversity and 
Inclusion.
– To ensure the agency is in compliance with the laws– To ensure the agency is in compliance with the laws 

and regulations governing federal-sector equal 
employment opportunity and civil rights.

• Compliance requirements for recipients of federal/NSF 
funds.
– All recipients are required to comply with laws andAll recipients are required to comply with laws and 

regulations that prohibit discrimination in federally 
assisted programs and activities.



Nondiscrimination: Civil Rights 
C li R i tCompliance Requirements

• Applicable laws:

– Title VI of the Civil Rights Act of 1964Title VI of the Civil Rights Act of 1964

– Title IX of the Education Amendments of 1972

– Section 504 of the Rehabilitation Act of 1973

– Age Discrimination Act of 1975



Nondiscrimination: Civil Rights 
C li R i tCompliance Requirements

• As part of NSF’s proposal guidelines, 
applicants for NSF funding are to adhere to the 
various non-discrimination requirements as 
discussed.

• ODI is charged with ensuring recipients are in 
compliance under applicable statutes via precompliance under applicable statutes via pre 
and post award compliance reviews.



Nondiscrimination: Civil Rights 
C li R i tCompliance Requirements

Pre Award:
• This is done via submission of an electronic certification 

t th ti f l b i i A t f that the time of proposal submission. As part of the 
electronic certification, the Organization’s Authorized 
Representative certifies that the organization agrees to p g g
comply with the various nondiscrimination laws and 
regulations discussed during this presentation. This also 
applies to sub recipientsapplies to sub-recipients.



Nondiscrimination: Civil Rights 
C li R i tCompliance Requirements

Post Award:Post Award:
• This is done via post-award compliance reviews.
• Goal is to provide meaningful technical assistance to all p g

grantees that help strengthen their current compliance 
efforts as well as identify and report on best practices.
ODI i i th f i i d i l ti• ODI is in the process of revising and implementing 
proactive compliance procedures that are the least 
intrusive to recipients but meet the responsibilities under p p
laws and activities governing this activity.



Nondiscrimination: Civil Rights 
C li R i tCompliance Requirements 

• What happens when a complaint is filed?

– Since NSF provides Federal financial assistance, it is p ,
responsible for the investigation of complaints of 
discrimination from institutions that receive NSF 
f difunding.

– Complaints may also be processed via the institution’s 
internal complaint processinternal complaint process



Nondiscrimination: Civil Rights 
C li R i tCompliance Requirements

NSF’s policy is to work with recipients to ensure they• NSF’s policy is to work with recipients to ensure they 
are in compliance. 

• Failure to comply with one or more of the terms and p y
conditions of NSF grants may result in suspension or 
termination of the grant.

• NSF will give the recipient notice and the opportunity• NSF will give the recipient notice and the opportunity 
to correct the deficiency.  

• For a review of suspension or termination of 
procedures, please review NSF’s Award and 
Administration Guide on its website at www nsf govAdministration Guide on its website at www.nsf.gov



For More Information
Visit http://www.nsf.gov/od/odi/



For More Information

Ask Early Ask Often!Ask Early, Ask Often!

http://www.nsf.gov/staff
// f / ff/http://www.nsf.gov/staff/orglist.jsp


