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ISSUE: The pandemic has exacerbated existing gender 
inequality in STEM 

COVID-19 poses an existential 
threat to the female early career 
researcher, including graduate 
students, post-docs, and new 
professors – especially those who 
choose become parents.
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Barriers for female early career 
researchers: 
• Reproductive window coincides with 

career timelines
• Disproportionate burden of child and 

elder care falls onto women
• Lack of support structures from the 

academic community 

Never have these disparities been more 
prevalent than in the time of COVID-19. 
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RECOMMENDATION: Use COVID-19 as an opportunity to make long-
term, meaningful strides toward gender equality in STEM

R. Levine, et al., Nature Reviews Cancer volume 20, pages, 357–358 (2020).
J. Malisch, et al. PNAS, 117 (27) 15378-15381 (2020).



RECOMMENDATION: Use COVID-19 as an opportunity to make long-
term, meaningful strides toward gender equality in STEM

Acknowledge 
that women 
face unique 

challenges in 
academic STEM 

careers 
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RECOMMENDATION: Use COVID-19 as an opportunity to make long-
term, meaningful strides toward gender equality in STEM

Provide women 
and parents 

more flexibility
and support on 

all academic 
levels

Acknowledge 
that women 
face unique 

challenges in 
academic STEM 

careers 
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Elevate women 
and minority 

voices in 
technical and 
public forums
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RECOMMENDATION: Use COVID-19 as an opportunity to make long-
term, meaningful strides toward gender equality in STEM

Increase access
to paid family 
leave policies
to incentivize 

female 
retention in 

STEM

Provide women 
and parents 

more flexibility
and support on 

all academic 
levels

Acknowledge 
that women 
face unique 

challenges in 
academic STEM 

careers 

Elevate women 
and minority 

voices in 
technical and 
public forums
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