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“OSC” Is iIce of Special Counsel.

OSC iIs an independent investigative and
prosecutorial agency in the Executive Branch.

OSC'’s basic authorities come from three federal
statutes - the Civil Service Reform Act, the
Whis ' e Hatch




S C's M ISSIoN

1) To protéct\current and former employees, and
applicants \f[\federal employment, especially
whistleblowers, from prohibited employment
practices or from illegal veteran-related
practices under the USERRA legislation.

2) To promote & enforce cofﬁ*‘pli\ance by
government employees with Hatch Act
restrictions on political activity.

3) To facilitate disclosures by federal
whistleblowers about government wron




5 U.S.C. 2302(c) charges “the head of each agency"”
with responsibility for "ensuring . . . that agency
employees are informed of the rights and remedies
available to them" under the prohibited personnel
practice and whistleblower retaliation protection
provisions of Title 5.

The No FEAR Act reinforces this as a duty of all
agencies.

(See, e.g., )

>> This assists OSC in its misgion. <<


http://www.nsf.gov/od/oeo/nofear/notice.jsp�




What are




- Soliciting or considering
employment recommendations
based on factors other than
personal knowledge or records
of job-related abilities or
characteristics

\\\ |
-




Dlscrlmmatlon

>> based on:

race, color, religion, sex (civil right), national
origin, age, sex (Iabbrl\\equal pay), disability
(and also including marital status or political
affiliation “as prohibited under any law, rule or

N re gu lation” )

»

)



Deceiving or willfully
obstructing any person about
his/her riaht to compete for
—e mp| oyment

—



- Coercing the political
activity of any person, or
taking action against any

emp | oyee as rep risal for
refusing to engage in
—p olitical activity

(“office politics” not included)



Influencing any person to
withdraw from competition for a
position to improve or injure the

employment prospects of any
other person

T 4
'



Giving an unauthorized
preference to a person to
improve or injure the
employment prospects ﬁ
any particular emeIJJy 8@ O
appmgant

_

1.




Nepotism

Appomt employ, promote, or
advance a relative in or to a
civilia np°s ition, or urge
cOMEonn else to do so

“Relative"” = Father, mother, son, daughté\r,\lgrother, sister, uncle,
aunt, first cousin, nephew, niece, husband, wife, father-in-law,
mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-
in-law, stepfather, stepmother, stepson, stepdaughter
stepbrother, stepsister; half  brother, or half sister
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Taking a personnel action
against an employee because
of whistleblowing

-



Taking a personnel action

against any employee
because of the exercise of

an appeal, complaint, or
grievance right

—



Discriminating against

an employee on the basis
of conduct that does not
adversely affect the
performance of the
employee

- -
T




Taking or failing to take a
personnel action, if such
action would violate a
veterans’ preference

"~ requirement

““““




Taking a personnel action
against an employee that
violates a law, rule, or
regulation that implements a
e sys = e S ri nci D =

—




And if any of those things are done




Protected whistleblowing is defined as disclosing
Information that the discloser reasonably
believes is evidence of:

1. a violation of law, rule, or regulation,

2. gross mismanagement,

3. gross waste of funds,

4. an abuse of authority, or

5. a substantial and specific danger to publlc
health or safety. |
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Current and Federal employees and applicants for
employment can confidentially report wrongdoing in
Federal agencies to OSC.

Disclosures must be made in writing.

oIf OSC determines if there is substantial likelihood
that the disclosure involves one of the five factors,
OSC can require the head of the agency where the
alleged wrongdoing occurred to investigate the matter
and report back to OSC.
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What is Whistleblower
Retaliation®e

A federal employee authorized to take, direct others to take,
recommend or approve any personnel action may not take, fail
to take, or threaten to take any personnel action against an
employee because of protected whistleblowing.

(Translation: A manager can’t punish an employee for talking to
the manager’s boss or OSC about protected stuff and
embarrassing the manager.)

EXAMPLE: A Supervisor directs the “geographicx\f\eassignment of
an employee because the employee reported safety V|0Iat|ons
to senior agency officials.



What Can You Do If You Believe
Whistleblower Retaliation Has
Occurrede

If you believe that you have suffered
retaliation for protected whistleblowing
you can file a complaint with OSC.



FEDERAL HATCH ACT
5 U.SXC. § § 7321-7326




FEDERAL HATCH ACT
5 U.S.C\§ 7324; 5 C.F.R. PART 734.101

POLITICAL ACTIVI MEANS:

AN ACTIVITY DIRECTED TOWARD THE SUCCESS OR
FAILURE OF A —

e POLITICAL PARTY

OLITICAL OFFICE, OR




GENERALLY, LESS RESTRICTED EMPLOYEES MAY —

ENGAGE IN\I‘5ARTISAN POLITICAL CAMPAIGNING

(E.G., DISTRIBUTE CAMPAIGN LITERATURE, ORGANIZE
CAMPAIGN EVENTS, SPEAK ON BEHALF OF A CANDIDATE,
ETC.)

ENGAGE IN PARTISAN POLITICAL I\/IANAGEMENT

(E.G., HOLD PARTY OFFICE, ORGANIZE PAIKY EVENTS,
SERVE ON A PARTY COMMITTEE, ETC.)

(Note: Career SES cannot engage in these activities)
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FEBPERAL HATCH ACT DON'Ts
5 U.S.C. § 7323; 5 C.F.R. PART 734, SUBPART C

GENERALLY, LESS RESTRICTED EMPLOYEES MAY NOT —

USE OFFICIAL AUT
AN ELECTION

RITY OR INFLUENCE TO INTERFERE WITH

USE OF OFFICIAL TITLE (GENERIC TITLE, OR “THE
HONORABLE")

COERCE SUBORDINATES

EER SERVICES



FEBPERAL HATCH ACT DON'Ts
5 U.S.C. § 7323; 5 C.F.R. PART 734, SUBPART C

SOLICIT OR DISCOURAGE POLITICAL ACTIVITY OF ANYONE WITH

BUSINESS BEFORE THEIR AGENCY




FEBPERAL HATCH ACT DON'Ts
5 U.S.C. § 7323; 5 C.F.R. PART 734, SUBPART C

SOLICIT OR RECEIVE POLITICAL CONTRIBUTIONS

SOLICITATION LETTERS

FUNDRAISER

PHONE BANKS




FEBPERAL HATCH ACT DON'Ts
5 U.S.C. § 7323; 5 C.F.R. PART 734, SUBPART C

BE CANDIDATES FOR PUBLIC OFFICE IN PARTISAN ELECTIONS

-~ NONPARTISAN ELECTIONS

- DESIGNATED LOCALITIES (DC, MD & VA near DC, etc.)




FEDERAL HATCH ACT DON'Ts
5 U.S.C:\§ 7324; 5 C.F.R. PART 734, SUBPART C

ENGAGE IN POLITICAL ACTIVITY WHILE —

ON DUTY

INA GOVERNMENT OFFICE

WEARING AN OFFICIAL UNIFORM




FEDERAL HATCH ACT
5 U.S.C\§ 7324; 5 C.F.R. PART 734.101

EXAhPLES OF PROHIBITED POLITICAL ACTIVITY:

BUTTO
WITH THE

POSTERS, COFFEE MUGS, ETC. IN THE WORKPLACE
LLOWING MESSAGES:

“I SUPPO

“REGISTER FO

E-MAIL

BUMPER STICKERS ON GOVERNMENT CA




FEDERAL HATCH ACT
5 U.S.C\§ 7324; 5 C.F.R. PART 734.101

NOT PROHIBITED POLITICAL ACTIVITY — EXAMPLES:

o “CRIME CONTROL, NOT GUN CONTROL”

o  “RIGHT TO LIFE”"




DISCIPLINARY ACTION
5U.8.C>§ 1215

DISCIPLINE

OSC MAY REQUEST DISCIPLINARY ACTION FROM —

TION BOARD




DISCIPLINARY ACTION / PENALTIES
5U.5.C\§ 7326

MERIT SYSTEMS PROTECTION BOARD MAY ORDER EMPLOYEE'S —

° REMOVAL




H ACT INFORMATION / ADVICE
U.SC. § 1212 (f)

EMPLOYEES MAY:

e OBTAIN ANSWERS TO SPECIFIC QUESTIONS ABOUT
POLITICAL ACTIVITY CALLING OSC, AT —

800-85-HATCH OR 202-254-3650

e OBTAIN WRITTEN ADVISORY OPINIONS ABOUT THE HATCH
ACT BY CONTACTING OSC —

BY_ MAIL, AT: U.S. OFFICE OF SPECIAL COUNSEL




o LI
L3

Dutreach - Contacts

MNews .

DIVISIONS HEADLINES:
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OSC.PHONE / E-MAIL CONTACTS

COMPLAINTS EXAMINING UNIT.............. (202) 254-3670
(800) 872-9855

DISCLOSURE HOTLINE....ooeov v, (202) 254-3640
(800) 572-2249

HATCH ACT UNIT ... e (800) 85-HATCH
(202) 254-3650
atchact@osc.gov

4-3620
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