
 
 
 

 
   

 

 

 

  

 

 
 

  
 

 

 
 

 
 

 

 
 

 

 
  

 

 

 
 

 
 

 
 

  
  

 
 

 

  

 
 

 
 

 

  

 

 

 

 

 
 

 
 

 
 

 

 

 
 

 

 

 
 
 

  

 

Figure 5.  Status of NSF’s FY 2011 GPRA Performance Goals 

Strategic 
Goal 

Performance Goal Status to Date 
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Goal 1: Potentially Transformative Research. Produce an analysis of NSF’s  
FY 2010 investments in activities undertaken to foster potentially 
transformative research. 

Achieved 

Goal 2: STEM Workforce (Priority Goal). Ensure that NSF STEM workforce 
development programs at the graduate, professional, or early career level 
participate in evaluation and assessment systems. 

◊ 

Goal 3: International Implications. Identify number of new NSF program 
solicitations, announcements, and Dear Colleague Letters with international 
implications. 

◊ 

Goal 4: Construction Project Monitoring. Keep negative cost and schedule 
variance at or below 10 percent for all MREFC facilities under construction. 

Target: 100% 
Q3 Result: 100% 

Goal 5: Data Management Practices at Large Facilities. Determine current 
data management practices at NSF-funded facilities. 

Achieved 
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Goal 6: IIP Grantees’ Partnerships. Industrial & Innovation Partnerships 
(IIP): Identify the number and types of grantees’ partnerships. 

Achieved 

Goal 7: Public Understanding and Communication. Identify number of 
programs that fund activities that address public understanding and 
communication of science and engineering. 

◊ 

Goal 8: K12 Components. Identify number of programs that fund activities 
with K12 components. 

◊ 

Goal 9: Innovative Learning Systems. Identify number of programs that fund 
the development of research-based innovative learning systems. ◊ 
Goal 10: Partnerships for Learning Technologies. Identify number of 
programs that fund activities that promote partnerships that support 
development of learning technologies. 

◊ 
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Goal 11: Model EEO Agency. Attain essential elements of a model EEO 
program, as defined in EEOC requirements. 

◊ 

Goal 12: IPA Performance Plans. Include temporary staff appointed under 
the Intergovernmental Personnel Act (IPAs) under NSF’s performance 
management system. 

Achieved 

Goal 13: 360-degree Evaluation Instrument. Pilot use of OPM’s 360-degree 
evaluation instrument to provide feedback to NSF leaders and managers on 
skills and abilities. 

Target 1 met 

Goal 14: Staff Developmental Needs. Pilot process for assessing and 
addressing developmental needs. 

Target 1 met 

Goal 15: Grant-By-Grant Payments. Gather functional requirements for 
changes in current system processes that will accommodate the transition to 
a grant-by-grant payment method. 

◊ 

Goal 16: Dwell Time. Inform applicants whether their proposals have been 
declined or recommended for funding within six months of deadline, target 
date, or receipt date, whichever is later. 

Achieved 
Target: 70% 
Result: 78% 

Note: ◊ Indicates results will be reported in the APR with the FY 2013 Budget Request. 


